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On 28t March 2017, CEO Clubs hosted its Breakfast Meeting which is an initiative of the CEO
Clubs Business Women Division. The meeting brought together 6 CEO Clubs Members to discuss
avery interesting topici Wo me n 6 s L e&NMleenr6ssh iLpe @né earkpldice. b has certainly
sparked a lively and interactive discussion among the panelists as well as the audience.



w4

CEQO Clubs Neét

I

e SN SRR .
Ms. Sarah Dong, Executive Director of CEO Clubs Network during her opening remarks.

The members of the panel are Deepa Sud, CEO of Plum Jobs, Alexandra Timotheadi, Director
(Private Banker) of Union Bancaire Privee (UBP), Magdeleen Jooste, Managing Partner of JC &
Partners, Prof. Christopher Abraham, Sr Vice President - Institutional Development of S P Jain
School of Global Management, Roxana Jaffer, Resident Director of Holiday Inn Dubai-Al Barsha
and Obinna Ikocha, MD/CEO of Maple Afrabasia Consulting DMCC.
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A leader by definition is someone who rules, or guides, or inspires others and one of the most

common argument which was also tackled at the event was the question, are you born a leader

or can you |l earn to |l ead? Some says that i1itodés the
great leader. Without the circumstances, they would never be leaders, so therefore, they are

made. On the other hand, a great leader should have an innate attribute like sheer charisma which

is inborn, unlimited confidence & unrestricted eloquence.



The moderator of the panel was Ms. Sandra Saksena, Empowerment Officer, Financial Planning
& Wealth Management, and advisor of Echelon. She is also one of the CEO Clubs Women
Divisionds Advi s oMsySakBanaquated Ma méneandsvomen in any parts of
the worl d sweighed dith &he vithliey of their duties. There has to be shared

responsibility, shared roles and as bemgbettarthanak e on
men.



Talking about the differences of Men and Women leaders, Ms. Alexandria Timotheadi had a
research before which she interviewed around 35 senior & middle managers in the UK and it was
very obvious that thereds a | ot of differences
styles complimentary. She found out that women lead with empathy, they have more holistic
approach t han mstedmore ih theywielfar ofithe team, they are results oriented

but they also want everyone to have to contribute in the project and learn something out of it, at

the same time they are role models and they inspire and motivate the team.
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When asked being in a work environment, working in different projects, different countries, how

does male and female leadership and reporting to the boss affect you and how did you come out

of it and move forward? Ms. RoxanaJ af f er s ai d Al teandfocusediyanyhinglsi on a

do. I natwurally able to persuade my foll owS8hes with
said that if you dondédt have | ogi c, Shealaspaddedthait not b e

every leadership should have Emotional Intelligence and she had to be a good role model,
ethically upright, persuasive and able to pull other people up.



From HR perspective, Ms. Deepa Sud said that this part of the world has always looked at women

as the lower of the two jobs but what can we do with the organizations now is actually introduce

the concept of women working in middle managements and senior roles now and you can see

men busines s owners thinking 6l 6ve not tried that befo
can see the benefit of trying something different and that is how we move this forward. She also

added that being a leader is also to have a natural ability to balance lots of things which women

can do more.
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Ms. Magdeleen Jooste also shared her studies in terms of if a CEO is about to retire, should he
be replaced by male or by a female. And if the CEO has been a male, for the female to come in
to replace him is very difficult and the simple reason for that is that it all depends on the culture
and the environment. The studies that Ms. Magdaleen have done is that if they were to replace
the male CEO with female, first of all, there are need to be a lot female on the board already. So
in the case where this is not the situation, the female is much more likely not to be successful.
Therefore itbés easier for a mdfferentdtyte whee ipcomes te
leadership, they seem to be taking charge, they are problem solvers and different modus of
organization while the females are much more caring.
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Mr. Obinna lkocha being in manpower development shared that women can be developed faster.

As to his experience, women have a lot of potentials to lead, even to manage and the most
important is they multitask. He quoted Al think in the next 10 year
force, I hope you are ready for ito.



